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ABSTRACT 

The goals 5^ th^ project were to strengthen the 
curriculum management capabilities of the Oklahoma Curriculum and 
Instructional Materials Center ^(CIMC) ; to ex^pand its efforts toward 
curriculum management in career education ti|rough coordination of 
efforts in development, dissemination, a&d '^Qitffusion; and to maximize 
resources for curriculum management through^cBordination of effoxts , 
in development, disemination^. and diffusion. The CIMC conducted 
several activities to meet these objectives: together with the 
Research Coordinating Unit, 3U instructional units of curriculum 
materials were field-tested to .determine if the objective-based 
instructional unit 'was an effective learning technique; it 
coordinated efforts with industry in curriculum development to carry 
out its career education activities; and the Ten-State Curriculum 
Network was formed as part bf the National Network for Curriculum 
Coordination which focused on new developments in curriculum 
technology. Over . tw6-thj.r ds of the document contains favorable 
third-party evaluation of the project and related appendixes. The 
project's considered to be strong points were field-testing and 
revision of curriculum materials and workshop planning. The 
evaluation was conducted through team meetings; meetings with key 
CIMC and State persom\el, instructional staff involved in piloting 
career education materials, and the project's advisory committee; and 
a project audit. (Author/EC) 
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SUMMARY OF THE REPORT. 

a- Time Period Covered by the Report: July 1, 1972 to June 30, 1975 ^ 

•5- Goals and Objectives of the Project : The goals of the project were:. 

* (1) To strengthen the curriculum management capabilities of the Curriculum\nd 
Instructional Materials Center; (2) to expan^i curriculum management efforts\of 
the Curriculum and Instructional Materials Center in Career Education through 
coordination of activity in development, dissemination and diffusion; (3)'tq 
maximize resources for curriculum management through coordination ofefforte 
In development, dissemination, and diffusion. ' ' » 

• I 

Cs Procedures followed to achieve the objectives: The Center*s staff concentrated .tKeir^ 
efforts^on: (1) implementing the Management by Objectives concept for administering 
* the responsibilities and functions of the center; (2) collecting and evaluatirtg 
curriculum material presently on the shelf; (3) developing curriculum forskifl training 
and for Career Education; (4) validating and disseminating materials through/ 
appropriate channels; (5) in-service and qreservice training of personnel to use material 
to promote diffusion; (6) coordinating the development of curriculum to prevent 
duplication; and (7) dissemination of materials and diffusion of the philosophy and 
use of educatiohal technology in curriculum materials for the 10 State Curriculum, 
Network of the National Network for Curriculum Coordination in vocational and 

• * technical education. 

Additional personnel was employed to increase the capabilities of the Oklat>oroeCIMC 
. to develop curriculum for Career Awareness, Career Exploration, Guidance and 
Counseling and Vocational Education and to provide in-service and preservice training 
for teachers and state staff in the use of curriculum materials. . 

Results and Accomplishments: The major results and accomplishments were: 

(1) Adoption of the "Management by Objectives" system to increase efficiency of 
^ CIMC managfement. 

(2) Employment of additional staff. Increases in staff were: \ 
Assistant Coordinator-1 

Librarian-from 1/2 time to full time ' ♦ 
Editors-from 1 to 2 

Artists-from 1 1/2 to 3 V - 

Secretarial-from 2, to 6, four of which were not paid with grant money. 

(3) Increased development of cun-iculum materials for vocational education; 

(4) Validation* of career education materials in Oklahoma, schools. 

(5) Development of curriculum materials for career education. 

(6) Dissemination of career education materials. 

(7) Diffusion of th6 career education concept through three state-wide workshops. 

(8) Implemention of the regional network concept for curriculum and instructional 
materials coordination and management 
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(9) Development of a curriculum evaluation model. 

Career education curriculum guiaes were developed in the following areas: Career 
Awareness, Caree; Exploration, and Guidance and Counseling. The materials were field 
tested by seven school systems in Oklahoma and revised by the curriculum specialists. 
Diffusion of the career education concept was accomplished through career education 
articlesi speeches and workshops in-state and put-of-state, and preservice presentations in 
university classes. } 

* ♦ 

Manuals for sixteen vpcational education programs were developed; three manuals were 
revised. 

e. Evaluation: A third-party evaluation was conducted by a team of four members from 
the areas of industrial education, computer science education, vocational education, 

? and vocational business and office education. The team members collected data 
primarily through structured interviews AA^ith various teaching and counseling personnel 
throughout the state who .Haql as^istfed in the field-testing of career education materials 
and had utilized the services of the center, for determining the validity of the project. 

f. Conclusions and Recommendations : The total project received support from classroom 
*teachei%, teacher educators, administrators, and state department personnel in assessing 
.needs, development of instructional materials, and the field testing of career education 

^ materials. All states in the 10 State Curriculum Network reported increased activity 
in Curriculum, Examples of such activities are: (1) establishment of curriculum 
laboratories where there had been none; (2) exchange of instructional materials among 
the states; and (3) representation of aH states on numerous curriculum committees. 
<p 

Additional positive comments^ and recommendations are locate in the third-party 
evaluation report. 
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Statement of the Prpblem 

The major purpose of education is to prepare young people to live satisfying and 
productive lives. However, many young people are leaving school without^ntry levels 
job skills, the behavioral characteristics, and the basic general knowledge necessary 
to live and participate successfully in society. 

In typical schools throughout the country young people have charged that curriculums 
are dull and irrelevant and that their education is not equipping them for a rewarding 
and productive adulthood. Some parents and teachers also question the value of 
educational experiences in preparing students to live useful -and satisfying lives. 
Enrployers are finding that young people are poorly trained in the occupational skills 
and are lacking the behavioral characteristics necessary to pe*rform competently in 
the world of work. 

TRese problems underscore the need for reorganizing the total curriculum and finding 
means for developing and testing promising, innovative instructional materials to 
prepare the stQdent to enter the job market with a salable skill and/or to continue 
his/her education. 

To meet this need the Oklahoma State Department of Vocational and Technical 
Education proposed to: 1) strengthen the present curriculum management capabilities 
of the Oklahoma fcurriculum and Instructional Matertals^Center to further /esearch 
the social and theoretical foundations for development and implementation of 
curricula, and 2) blend the present curricula in vocational educational education, 
general education, and college preparatory education into one curriculum. 



Goals and Objectives 
The project gdals were: 

1. To strengthen the curricuJum management capabilities of the Oklahoma 
Curriculum and Instructional Materials Center. 

2. To expand the efforts of the Oklahoma Curriculum and Instructional 
Materials Center toward curriculum managem'ent in career education through 
coordination of efforts in development, dissemination and diffusion. 

3. To maximize resources for curriculum management through coordination 
of efforts in development, dissemination and diffusion. 

Objectives used to .acconnplish the* project goals were: 

1. To improve the curriculum management capabilities of the Oklahoma 
Curriculum and Instructional Materials Center. 

2. To coordinate career education 'efforts within the state indu ding collecting, 
developing, evaluating, validating, disseminating and diffusion of curriculum 
materials for curriculum management in career education and establishing 
channels of communication for transmitting results of the aforementioned 

* activities. 

' 3. To coordinate more effectively the development af curriculum activities 
in order to prevent duplication, provide information dnd materials through 
^- dissemination to each participating state' of the Ten State Curriculum 
Network and diffuse the philosophy of educational technology in the use 
of curriculum materials. - * 
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c. Description of the general project design and procedures 



Procedures for accomplishing objective #1: 

,The "Management by Objectives" approach for administering the responsibilities and 
functions of the Center was instituted to increase the efficiency of operation. 
Operating under the Management by Objectives system involved:. 

1. Planning the desired accomplishments and setting terminal dates for their 
achievement. 

2. Executing the plan within the time lines! 

3. Reviewing land evaluating results. 

Increased efficiency of operation allowed a small amount of time for supervising the 
use of curriculum materials. 

Personnel 

An assistant coordinator was employed to expand the capabilities of the Oklahoma CIMC. 
His major responsibilities were to coordinate and increase ^development of curriculum 
materials for skilJ preparation and to coordinate in-service and preservice training in the 
use of curriculum materials. This training provided for more individualfzed instruction for 
teachers and increased the opportunity for evaluating curriculum for^ revision. Intensive 
in-service training through workshops for district supervisor^ in.th^ vocational and technical 
areas of training afforded more and better supervision for tfeachers in the use of material. 

The Curriculum and Instructional Materials Cenler cooperated with other state agencies 
such as the Research Coordinating Unit. Two projects resiulted from this joint effort: 1) 
validating curriculum materials, and 2) developing a system for task analysis of incumbent 
workers in business and industry. A description of these projects follows. 

Validation of Curriculum Material Through Field Testing 

The Curriculum and Instructional Materials Center in cooperation with the Research 
Coordin^ing Unit validated selected units of curriculum materials through field testing. 
A model was developed by research assistants employed by the RCU and field testing 
was supervised by CIMC staff. 

The purpose of the validation project was to develop a mo_del curriculum evaluation system 
and to test its efficiency on instructional materials developed at^the Oklahoma Curriculum' 
and Instructional Materials Qenter. The major question the evaluation attempted to answer 
was: is the objective-based instructional unit a/i effective learning technique? 

Thirty-four instructional units from twelve instructional manuals were evaluated. Pretest 
and post-test data were collected from 397 high school students. For purposes of the 
evaluation, three criteria were arbitrarily adopted to define an effective unit: (1) 80% 
of the students would attain 80% mastery on a criterion, referenced post-test, (2J the 
lowest post-test score is greater than 59%, or (3) the post-te^ mean is at least Qo% and 
the standard deviation is Jess to 10.0. Research is needed to determine criteria levels which 
would discriminate between masters and non-masters, however] the selected criteria seemed 
reasonable for purposes of testing tbft^model: 
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Results 

Results of the testing related to the criteria ar6 reported in Table I. Fifteen of fhe 
thirty-four units (44%) tested satisfied at least one criterion for an effective unit. Additional 
analyses with regard to the model and its weaknesses are repx)rted more fully in the final 
report of the project. 

The fact that only 44% of the units satisfied the criteria for effectiveness, does not imply 
that objective-based instruction is ineffective. This finding only rais^^^he question as to 
why some units were effective while olhers were not. Three altemative hypotheses were 
considered: (1) objective-based instructional design is an unreliable education method, (2) 
[ndividuaf differences in aptitudes of classes account for differences in effectiveness, or , 
(3) individual differences in teacher ability accounts for the differences. 

To test hypothesis 2, i.e., differences between classes, a test for differences between mean 
gain scores was computed between classes taught the same unit by the same teacher. Of 
the seven units where two classes were taught by the same teacher, three tests were 
significant. This finding implies that, at least in some cases, large differences did exist • 
between classes. 

Post-test means by classes were inspected for each unit. It was noted that mean differences 
between classes on the same unit were often larger than 10% with some differences over 
20%. Because the effects of teacher differences and class differences are combined, such 
differences seem io support both hypotheses 2 and 3. 

Hypothesis 1, i.e., that objective based instruction in unreliable, was also supported by 
observation. Correlations between pretest and post-tesjt in any unit do not seem to be 
stable or consistent; further, the standard deviations of post-test scores were extremely 
high. 



Conclusions 

Fifteen of the thirty-four units satisfied at least one of^the criteria for an effective unit. 
An additional six units were. at least marginally effective. In addition, almost all of the 
units produced sizable learning gains. Thus, it is recommended that none of the instructional 
units be abandoned, - " 

A formative evaluation of the post-test indicated that some units had a number of difficult 
questions in the sense thatstudents answered them incorrectly. These difficult questions 
frequently required the student to solve a problem. A major step in revising the ineffective 
units should be to provide additional instruction in the difficult areas. 

0 

It ts the investigator's contention that much of the problem whh the instructional units 
lies not In poor design; but rather, appears to stem from improper use of the instructional 
' units by the teachers. The teachers seem to be using the instructional manuals just as 
they would a textbook and norm-referenced test. If the teachers could be pursuaded to 
use the mastery model with the instructional manuals, the problems would hopefully 
disappear. This means that a student who does not achieve the mastery level the first 
time he takes the unit test should be given remedial work in his area of weakness. Only 
' when he reaches mastery srhould he proceed with the next unit. The mastery model means 

rnofe work for the teacher, however, the work load could be reduced by designing remedial 
lessons into each unit. Objective based units with criterion tests are ideally suited for 
this type of program. 
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rUMMARY STATfsilCS FOR ALL UNITS 
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■* This unit met at least one of the criteria for an effective uhlt. 
* This unit approached the criteria anjj may be considered marginally 
effective. » 
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Several pieces of information infer that teachers are not using the mastery model: (1) 
there were extremely low scores in twenty of the thirty-four' units wliich indicate^ that 
some students were not achieving mastery, (2) twelve. of the thirty-four units havi large 
standard deviation^ indicating student grades are strung out^.over a very wide rangJ, and 
(3) personal communications with several of the teachers indicated their lack of famiTiarity 
with concepts of the mastery model, * * , 

Recommendations 



1. Testing of the evaluation model should be repeated with much more stringent 
controls over differences, such as teacher differences and class differences, which 
might relate to the effectiveness criteria. The criteria should also be researched . 

^to discover the point which discriminates between mastery and non-mastery, 

2. There are many indications in the data that the criterion reference^nfrtests ^ 
might not be reliable instruments. It is recommended that ?r>se^rvice training 
for the Center staff with regard to statistical properties :of test construction 
should be accomplished. The key problem fn conducting, any evaluation is to 
develop or obtain a reliable and valid measuring instrument. 

3. It is strongly recommended that the evaluation model become a standard part 
of the curriculum design process. Althouqin there are bugs in the model, there 
is no reason why it cannot be- used irr Its present form. The data from the 
present evaluation coulcLbejJsedJ:©^^^ all of the units which were tested. 

4. It needs to be emphasized that the instructional material in each of the units 
evaluated appeared to be pedagogically sound. Improvement in the units could 
be made by adding remedial sections to each unit, providing a diagnostic 
interpretation for the unit tests, and providing more detailed information sheets. 

The second project, developing a system for task analysis of workers in business 
and industry is in progress at this time.- 

Industry * 

The Oklahoma Curriculum and Instructional Materials Center had direct involvement with 
industry in curriculum development. The Associated General Contractors of America and 
the Oklahoma Curriculum and Instructional Materials Center have developed instructional 
manuals for commercial carpentry and cement masonry. Don Diehl, Construction 4' 
Superintendent with Ringland, Johnson-Crowley Company, Des Moines, Iowa, representing ^ 
the Associated General Contractors, served as a member of the S.tate Department of/ 
Vocational and Technical Education staff to write commercial carpentry curriculi/m/ 
Commercial ig^arpentry is a course of study designed to train carpenters who.will make " 
their careers in industrial and commercial construction. 

Laborn "^Bud" Hendrix, Concrete Superintendent with the George Bahre Construction 
Company in Indianapolis, Indiana, served as a member of the State Department of 
Vocational and Technical Education staff for eight months. He wrote the cement masonry 
curriculum which is a course, of study for use in secondary and post secondary level 
programs and is designed to train apprentices and to upgrade skills in cement masonry. 



Proced^ires for- Afccom'plishing Objective #2 • * 

• ♦ 

An assistant coordinator, three curriculum "spi^cialists, and a media resource specialist (1/2 
. time) were employed to carry out the activities of the career education component for 
'the center * \ * ! ' - 

The training of the staff consisted of, "Behavioral ©bjectives/^ afJd "Writing A Unit of**' 
Instruction," (Units of instruction developed by the^ center stfrff for in-servicQ training), 
the Vimcet Series of filmstfips^nd tapes on curriculum by Popham and paker, and 
'"Designing Effective Instructiprf," a 30-hour programmed workshop published by GeneraJ 
Progi^mmed Teaching, a diyi^on of Commerce Clearing House, ^nc. The 30-hour w9rkshop 
was directed and inarupted by the center's coordinator and two assistant coordinators. 

Staff • ' . ^ 



The assistant coordinator was qualified both by experience and training in curriculum » 
development and administration. Her major responsibilities included:. (1)^ assisting the 
coordinator in coordinating the activities of the Curriculum and Instructional Mater[als 
Center, and representing the coordinator when necessary; (2) coordinalipg the in^ervice 
and preservice training as needed by the center and training of new personnel; and (3) 
coordinating the development of Career Education Curriculum for the Oklahoma Center. 

Curriculum Specialists , ^ * - , ^ . 

The three curriculum specialists for career awareness, career exploration, and counseling 
and guidance were qualified both by formal training and experience. The career awareness 
specialist heJd a master^s degree in elementary education and had'six years of teaching 
experience. The career exploration specialist held a bachelor's degree in industrial arts 
and had three years of teaching experience. The guidance specialist held a master'a degree 
in guidance and counseling and had five ^ years of classroom teaching and counseling 
experience. The specialists* major responsibilities included: collecting, developing, diffusing, 
disseminating and revising career education curriculum material. Diffusing the career 
education concept in Oklahoma schools was an added responsibility. The specialists also 
served as career education consultants as needed. 

A Career Edubation Advisory Committee was organized to provide input for directions 
in curriculum development. The committee established priorities for curriculum 
development and helped establish channels of communication for dissemination of materials 
anrf career information. Quarterly meetings of the committee and career education staff 
were held to explore avenues of cooperation with business, Industry, labor, the Employment 
Security Commission, the Manpower Division (located in the VoTech complex), and other 
edufia^on agencies, such as Oklahoma State Regents of Higher Education, State Board 
of Vomtional and Technical Education, Oklahoma Curriculum Improvement Commission, 
State Department of Education, Guidance and Counseling Service, Adult Basic Education, 
and The Oklahoma Education Association (see section e. Evaluation of the Project for 
advisory committee members). In ,addition to the Career Education Advisory Committee, 
each curriculum specialist organized an advisory group for her/his particular area. 
Elementary teachers, principals, and teacher educators served^^on the career awareness 
committee; industrial arts teachers (junior high or middle schoolT^nd teacher educators 
served on the career exploration committee, and counselors and counselor educatof;r5erved 
on the counselor's committee. ' ' 



Diffusion of the career education curriculum was accomplished through in-service 
workshops and preservice training for teachers at the university Jevel. In-service and 
preservice training was devoted to appropriate teaching techniques of the material. 

Dissemination was accomplished through workshops and regionalization. 

Valid^ition was accomplished through '.the advisory committee for the career education 
staff, advisory committee for each curriculum specialist, and the field-testing of the material 
by nine elementary schools, six junior high schools, six secondary counselors, and four 
counselor education workshops (see Section e. Evaluation of the Project). 

Procedure]^ for Accomplishing Objective #3 

Ten State Curriculum Network 



The Ten State Curriculum 'Network was formed as a part of the National Network for 
Ctin'iculuTTi Coordination. The participating states were: Arkansas, Colprado, Kansas, 
Missouri, Nebraska, New Mexico, North Dakota, Oklahoma,. Soljth Dakota and Texas. The 
following procedures and policies were adopted: 

. 1. Each' participating state will have one contact person to work with the Oklahoma 
Curriculum and Instructional Materials Center. 

2. ' .The Oklahoma 'Curriculum and Instructional Materials Center will publish a 

quarterly newsletter (the third month^ in each quarter) which will include the 
following items: 

^ 

a. Listing of curriculum projects under development, in each participating state 
inclufling information such as title of project and description of material 
as to grade Jevel 'and content. Each state will report on its curriculum 
projects, and other news to the Oklahoma Center by the end of the second 

< month of each quarter. 

b. Listing of activities and accpmplishments of the other regional laboratories 
^ . - along with information selected by Vocational Instructional Materials 

sections of American Vocational Association. * X 

3. All curriculum and instructional material developed by the Oklahoma Curriculum 
and Instructional Mate/iais Center as. well as from each of the participating states 

^ ^ will be developed in accordance with the standardized format. The fonnsft shall 
consist of 'the, following components: * 



a. Behavioral objectives..^ 

b. Suggested activities for bfeth instructor^ and student. 

c. Information (con^Jent) ;iecessary for reaching each objective. 

d. Assignment ^'sheftts for application of problem solving approaches. 

e. Jobs Sheets for motor- performance skills. 

f. Evaluation (te\ts) f9r measuring the objectFves.. ^ 



4. The Oklahoma Curriculum ancflnstructionaL Materials Center will send one copy 
of each publication produced by the Center to each representative of the 
participating states. 

5. The Oklahoma^ Curriculum and Instructional Materials Center will provide 
materials developed by the Center at special rates for quantity purchases to 
participating states. 

a. Teachers manual - Fifty or more in any combination. Original order each 
year will receive forty percent discount/ 

b. For guaranteed delivery student material orders must be made one year 
prior- to our August 1 printing date. Approximate cost will be $3 per set. 
Other orders will be filled subject to the availability of materials. 

6. Additional services to be provided by the Oklahoma Curriculum and Instructional 
Materials Center are to; 

a. Collect and disseminate priorities as submitted to participating states'. 

b. Provide consulting services to participating states at each state's expanse. 

c. Notify contact personnefr in each participating state prior Xb curriculum 
committee meetings inyiting them to send representatives for the evaluation 
of materials-undqir developments ^ 

d. Disseminate the evaluation of curriculum materials to each participating 
state by using an evaluation sheet to be developed* and validated, by the 
Oklahoma - Center. . , 

e. Establish a method ^f negotiating cont^gcts for printing and dissemination 
of instructional materials developed by representative^ of participating 
states. , , ; * 

The participating states were encouraged to assess their vocational-technical curriculum 
development needs and report to the Ten State Curriculum Network. ^ 

New developments in curriculum technology (design, validation, testing, infusion, methods) 
were a prime focus of the Ten State Curriculum Network. As new developments were 
perfected they were disseminated through the Network to curriculum specialists who in 
turn applied them in their developmental wdrk program. Each Cenjter has an advisory 
group vvhich is composed of the representatives from their affiliated states. Each state 
representative was appointed by his state director of vocational ahd technicaf .education. 

Augmentation to OEG-0724682{361) ' 



Augmentation #1 was a grant for the purpose of preparation and dissemenation of camera 
ready copy of curriculum materials developed by state and national organizations. Materials 
were not identified and sent to the CIMC foi; processing, hence nothing was done with 
this project. 
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Augmentation #2 was to develop a supplement for updating the -seven *(7) listings of 
available State Instmctional Materials compiled by the Bureau of Adult, Vocatipnal and 
Technical Education and updated by the Texas Educatipn Agency in January, 1971. The 
accomplishments of this augm^tation will be found in "Final Report Modification Project 
#OEG-0-72-4682(357) Collecting, Compiling, Annotating, and Disseminating Supplemental 
List of State Available Curriculum Materials." 

Augmentation #3 was an increase of $40,000 for curriculum management activities. The 
.accomplishments of this project are included above in the body of this report. 



Results and accomplishments 

Goal #1-To strengthen the curriculum management capabilities of .the Oklahoma 
Curriculum and Instructional Materials Center. 

1. Adoption of the Management by Objectives style of managenperit has 
increased the efficiency of the Curriculum and Instructional Materials 
Center. , • ^ 

2. Twenty manuals were developed or revised for vocational programs. 
Following is a list: 

DRAFTING 

GENERAL CONSTRUCTION TRADES CLUSTER (revised) 
. VOCATIONAL RELATED ENGLISH . 
VOCATIONAL RELATED SOCIAL STUDIES 
VOCATIONAL RELATED MATH ■ 

BASIC .CORE '* CURRICULUM GUIDE FOR VOCATIOfJAL 
AGRICULTURE IV 

DISTRIBUTIVE EDUCATION l-A COURSE. OF STUDY . *' 
HOME ECONOMICS ll-BASIC CORE 
RESIDENTIAL CARPENTRY--A COURSE OF STUDY 
GENERAL MECHANICS CUU^TER (revised) . ^ 
BASIC CORE CURRICULUM GUIDE FOR VOCATIONAL 
AGRICULTURE I (revised) 

FORESTRY * • ''^ ~ 

FASHION MERCHANlSlSING 
NURSING l-CQURSE OF STUDY 
CHILD DEVELOPMENT-IN-DEPTH CURRICULUM • 
OCCUPATIONAL CHILD DEVELOPMENT-A COURSE OF STUDY 
BASIC WELDING--A COURSE -OF STUDY 
• AUTe)r,BODY * • , . 

COMMERCIAL CARPENTRY--A COURSE OF STUDY . 
CVET SCIENCE 

, Appro;cimatelV 150 curriculum committee meetings were held to validate 
< the jTianuals. 

3. *The Oklahoma Curriculum and Instructional Materials Center (serving the 
Ten ^ State Cunriculum Network) disseminated curriculum materials as 
follows: . . 

Ten State Curriculum Network States • 967 schools 
' , 39 other states - 58[5 schools 

Three "foreign countries - 29 schools 

4. 75 in-service workshops on the use^of curriculum materials were'held. The 
•following units were developed for use in the workshops: "Behavioral 

, Objectives for .the Teaching-Learning Process," "Writing a Unit of 
Instruction" and "Supplementing ^ Unit of Instruction." 



Additional staff were employed to expand the capabilities of the Center: 

Assistant Coordinator - 1 
- Librarian - from 1/2 time to full time 
Editors - from 1 to 2 " * 

A.rtists - from 1 1/2 to 3^ ^ . 

Secretarial - from 2 to .6, four of which \A^er€ not paid with grant 
money. 

6. Thirty-four instructional units from twelve manuals' were evaluated. 

Goaf;^2-To expand the efforts of the Oklahoma Curriculum and Instructional 
Materials Center toward curriculum^^ management In career education through 
coordination of efforts in development, dissemination and diffusion. 
* 

Approxin^ately 1000 pieces of career education materials were evaluated 
and placed in the library: 

Lists of n^w materials were mailed monthly to ^Oklahoma schools involved 
in or planning to become involyed in career education. 

Curriculum materials developed and field tested were: 

.(a) I Can Be Me From A to Z (K-6) . 

(b) Elementary Dictionary of Occupational titles 

(c) Career Exploration Construction Cluster - (Grades 7/8) 

(d) Career Exploration Transportation Cluster - (Grades 7/8) 

(e) Career^ E)^ploration Communications and Media' • (Grades 7/8f 
(I) Academic related manuals for grades 7/8 in ,Math, Soci^ Sti|dies, 

English and Science. ' ' 

(g) Career Education - A Coun$elor's Guide 

The concentrated effort in curriculum development, diffusion and validation 
^ has resulted in the implementation of career education programs in 
approximately 50 schools in Oklahoma . ^ , . 

Goal #3--To maximize resources for curriculum management through coordination 
of efforts in development, dissemination and diffusion. 

1. Formation of the, Ten State Curriculum Network. Member states of the 
10SCN formulated operating policies and procedures. E^ch state designated 
a person to serve as liaison between his state and the network. The network' 
accomplished the following: . , 

(a) A standard format for curriculum development ^as adopted. ^ 

•(b) All curriculum materials developed by the Oklahoma Center were 
- * disseminated to representatives of each state; New Mexico, Arkansas, 
and Colorado have adoptetd some Oklahoma materials for state-wide 
use, * * - > , 

(c) A ^^Suggested Glossary of Curriculum Terms" was developed by the 
states and disseminated to the members in the Ten State Curriculum 
. , Network. . 
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■ dissemination ^ '""^ ourncuium development and 
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e. Evaluation of the project 
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PREBACE 

This is a report of the activities of the Third Party 
Evaliiation Tea* for the USOB funded Project No. <»G-0-72-4682 (361) , 
Curriculim Develojaoent in Vocational and Ti<Anicalr Education. The 
report covers the activities of .the Evaluation l!^aai £to» February 11, 
1975 through May 30, 1975. • , , - 

The Evaluation Teax& was cc^>osed of four tea^r educators 
ixom three C^lahocaa institutions of hi^er education t Dr* Lucille We 
Patton and Dr* Joe Kinsar, DepartsMnt of Vocational-^Tedmical Teadier 
Education, Sdiool of Education, Central State ttaivsrsity, Bdaond, 
Oklahosui; Dr. Billie HolcoBb, Dapartsttnt of Business Education,^ 
College of Education, The University of Oklahoma, Horaan, Oklahcsaa 
and Dr* Don Mitd^ell, Departnent of Industrial Education, Southwestern 
Oklahosa State Quiversity, Weatherford, OklaboBa* 

i 

Activities consisted of meeting of evaluation teas neabers , 
neetings with key personnel in the Carriculuai and Instructional 
Materials Division, state DepartMnt of Vocational and Tedmical Bduca< 
tionr visits with eleasntary and odddle school teachers and counselors 

"a 

involved in piloting career educatiem Mterials, and Msbers of the 
advisory ooasdttee for the project* In*house evaluation and fin^^cial 
records of the projecjb were audited by the evaluation *teane 

The evaluation teaa wishes to adcnowledge the cooperation and 
si^pprt received throughout the project* The team is^ especially grate- 
fia to Mr e Ron Meek, Dr. Irene Clesmts, Mrs. Jeanetta Shipp, and 
Mr. Nonun Filts for their availability and cooperation. 
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THE THIRD PARTY EVALUATION 
OF 

CURRICULUM DEVELOPteNT 

IN , . 

VOCATIONAL AND TECHNICAL EDUCATION 
OBG-0-72-4682 (361) 



INTRODUCTKXI 



The Third Party Evaluation- of the State Vocational Technical 
Education Curriculu» Laboratory Grant was conducted by a teaa of four 
oentoers from the School of Education, Central Stfte Onivetsity, .Bdaohd, 
Oklahoma; from the Department of Indifatrial Education, gouthwestefn 
Oklahoma state Uhiverdity; and fron the College of Education, The. 
Uhiversity of Oklahoma. .In order to provide the ejppetti^e necessary 
for the ooi5>rehensive evaluation, team inember* were selected from the 
areas of Industrial Education, Coeqputer Sci«ince Bducatipn, ^Vocational 
Education and Vocational Business and Office Bducition. The efforts 
of the team were coordinated by Dr. Lucille H. Patton, Chaiman of the 
Department of Vocational and Technical Teacher Education, Central State 
University. Team members included Dr. Billie Holconb, Dr. Joe Kinwr, 
and Dr. Don mtchell. Evaluators were not only selected for their back- 
ground in career education curricular development but also for adainis- 
trative, statistical, fiscal, and research capabilities. The opportunity 
to work with professional staff in the ^riculum and Instructional" 
Materials Division of the Sta^e Department of Vocational and Technical 
Education, Stillwater, Oklahoma, was the primary factor, in encbura^g 
the pursuit of the Third Party Evaluation contract by the Department of 
Vocational*Technical Teacher. Education, Central state university, Edmond, 
Oklahoma. . ' - 



The nwbexs of the Third Party Evaluation teaoi i^rpposed the 
evaluation to check the effectiveness of the purposes of the original 
proposal for a curriculun laboratory grant for the State Depmnnt of 
Vocational and Tedwical Education, which was funded by the U. S. Office 
of Education in its original fo» and liugMnted throughout the duration 
of the project.' The primary purposes of the proposed project were: 
1. ,To strengthen the cufrictilua management capa- 
bilities of the Curriculum Materials Center? 
and, 

'2. To expand the efforts of the Oklahoma Curriculum 
and* 'Instructional Center towards curriculxim man-- 
agement in Career Education.. * . c ' - 

'The objectives i^ich were proposed as a means of accdtplishing 
the above purposes were: 

1. To iaqprove the ciunriculum management capabilities 
of the Oklahoma Curriciaum'^and Instructicoal * 
Materials Center; and, 
^ . 2. To coordinate Career Education efforts within the 
state including collecting, developing, evaluating, 
validating, disseminating, and diffusing curricular 
materials for curricular managemei\t in Career Educa* 
^ tion and establishing <^annels of cbiunication for 

tranndtting rualts of the afzeBBntipnad activities. 
3. \ To coordinate more effectively the development of 
curriculum activities ^n order to prevent diplica-^ 
tion, provide information and materials through 
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- dlase m 1 n a t i oru , t Or . m ac h stater-^of the. IQqfttate-^.^ 

networ3c and diffuse the philosophy educational 
technology in the use of curricular materials. 

' The duration of the evaluation of the ^curriculum laboratory 
activities was from February 11, I9l5 thijough May 31, 1975. The • 
original plans of the evalu^ibn team wefe formulated at the Febrjaary ^ 
meeting and the final 'report con5>iled on^May 23; 1975. in the interven- 
ing period of time' from February 11th throu^ May 31st the four mentoers 
of the evaluation^ team met as a group to plan procedures and strategies. 
They spent two half days in the Curriculum Materials Division of the 
State Department of Vocational and Technical Education for .the purpose 
of going through the original proposal with all of its augmentations, 
of being advised of pilot centers for the Career Education curricular 
materials, and of being tpdated on personnel who had been ^lired by 'the 
State Curriculum Materials Division for the inqplep^ntation of the USOE 
Project. The evaluation team members selected various teaching and 
^ counseling personnel throughout the State who had assisted in the field 
testing of the Career Education materials for the purpose of determinir.g 
the validity of the project results which were available to the mesbers 
Of the team in the Stillwater office. 
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TABLE X 



TIME LINE 
raiRD PARTY EVALUATION 
CURRICULUi DEVEIOPMBNT IN VOCATIONAL AND TECHNICAL EDUCATI(»I 



Organization of Evaluation Ifeaa: 



Meeting of all Team Menbers with 
Curriculum Division Career 
Education Staff: 



Meeting of two team menbers with 
Director of Cxurricxilum Division 
and Finance Division i*ta£f re- 
garding expenditure of funds : 

Visitation with teachers and 
counselors involved in field 
testing Career Education 
Curricular ^terials: 



Writing Conference 



Ffebrtiary 11, 1975 



Mardx 5, 1975 



April 8, 1975 



March 10-May 22, 1975 
May 23, 1975 



ERLC 



Specifically, the curricular efforts which were being evalxiated 

involved x 

1* Career Education-A Counselor's Guide 
, 2. Career Awareness 

3. Dictionary of Occupational Titles for the Bleaentfury Grades 

4. Career Education - English 

5. Career Education - Math 

6. Career Education - Social Studies 
X. Career Education - Science 

Career Education - Construction Clxister 
9. Career E^qploraticn, Transportation Cluster 
10. Career Exploration, Conaauni cations € Media Cluster 

28 



PBOCEDURES 

Ohe spot-visitations included four industrial arts teachers, 
one eleiaentary teacher # one eleaentary counselor, two middle school 
teachers, two middle school counselors, and three advisory cosMittee 
menbers* Schools visited ranged from urban middle S'chools with over 
1,000 students to saall rural schools with less than 300 students. 
The spot visitations included a structured interview involving five* 
questions. These questions were as follows: 

1. Were you involved in field testing any career 
educati^bn curriculin materials, and if sb, in 
what area? If you were not involved in Held ^ . 
testing, how did you beccae aware of the curri-* 
cular naterials? 

2. Hhat orientation to the use of the curricuiar 
materials did you receive? 

3. Do you feel that the children who have gone 
thzou^ the use of the curricuiar materials 
are more, less, or just as knowledgable of 

the instructional area as those who went through 
the oonventional school program? 

4. What do you feel that the iapact of the use of 
this material will be on your on-go;Lng program? 

*5. Are you observing any differences in the kinds 
of career decisions your students are making ^ 
if not, do you anticipate any differences? 
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**6. Haa the- utiliaation of the Care«r Awareness 



Sequent of thfe Career Education Curriculum 
resulted in any significant change in teach- 
ing techniqxies in your sdiool? 

(* Biia Question was applicable to only 7th and 8th grade teachers.) 
{**This question was applicable to only K-6 teachers.) 

Eleven Oklahoma educators served as the Advisory Cowiittce to 
the staff of the Curriculum and Inetructier.al Materials Division of the 
State Department of Vocational and Technical Education for the purpose 
Of assisting with the con5)letion of USOE funded Project OEG-0--72-4682 
(361)^ The aenbers of the advisory coreaittae are listed in Appendix B . 
to tHis report. 

Three iiieiii>ers of the advisory ooanittee were interviewed^ using 
the following structured interview tarmx 

1. What do you see M the future of the Career 
-> Education concept in the public schools of 

CMclahoma? 

2. To whoa do you give, credit for the present 
state of ia5)leaentation of the Career Educa- 
tion concept in CSclahona? 

3. In your opinion, has top educational leadership 
. in Okfahoma provided 8i5>port for i«ple»entation 

of the Career Education ccmcept? 

4. Bow do you view the usability and ef/ectiveness 
of the career education naterials whic* have 

been developed by the Curriculum Materials Division 
of the state Departaiwit of Vocational and Technical 
Education? 

• ' ^ 30 ' 
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Si Do? i» e have a di r e c t o r o f e M »<g-#dttc ati c n a t- — — — — — 

tha Stata Oapartaant of SdQcation? If not, do 
you foresee any plana for the appointaent of 
T sndx an individual? 

The staff in the Curricultn and Materials Division aale avail- 
able to the mes&bers of the evaluation team copies of the original pro- 
posal; all augaentations to the proposal, copias of reports to and 
correspondence with the U.S. Office of Bducation^ in-house evaluation 
of various aspects of the project", and financial data and^^reports. 

All seabers of the Third Party Evaluation Teaa have had oppor- 
tunities to observe activities of the Curriculum and Materials Division 
since the initial funding of the project July 1, 1972. 
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FINDIMGS OF THB gyALQILTrnM rr^nrmT 
WSOLT OP INTBRVm* 

c«~r .ducjtion currioa. „t.tiX 
i","*" «~» you mt. not 

iil^^i:. of ^'"IL" ^» 

••w anre of tho eurricular wit.tl.U7 
SUBSBSSi' Six <6) n,.d«r. . cb„.al-~ - 

- IiiTOlwia in Field i;,tiii9 

^ Jtoilr (4) I.,ch,r. t Oo«n..lor. - 

Hot tovolwd in piei4 t.,u^ - 

tho« .1, in„i„, ^ ^^^^^ 

t*. B:^lo..tio. au.t.r. o, construct!-, „d 

Port.tl«., t« t.«*> th. c«.r ^r^^ ^ 
Sl^«.t«ry Dlctioa.ry of Oo«^c«.i Titl..^ t«r tafr- 
not. in„l«d in ,l.ld t..tl., di.c6«r.d thi ..t«:l.l. 
• ^ th. follow «thod.. ,., .tt.nd«,p. « th. c^r Edue.- 
ticn ».*.,op « c«>tr.l st.t. U.iv.„ity, ,„ c«,f.r«,c.. 

•1th St«. o.|«rt«nt of,»oc«l„.i «,d T.chk«l BducUo. 

, ^~'>- "«"-«"«lon.l M.t.rlU. o.nt.r p.r...„.l, 
(c. th»„* . ...dim, ^ „ 

w«atern Stat* Ibiivprsit^r. 

^."J"""'- " th. u.. Of th. 
oorlcultt Mt.ri.1, did you t.c.l«7 

Of t«, t.«*.„ „d eounMlor. *o r.o.l«d .rl„t.ti„n to 

th. u... of th. cu«rical„ ..frtata. .i,ht of th... .ttfed.d 
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workshop at Central Stata qhlyreity in tha aowier of 



1973* Two raoaivad no pravioua orientation^ other tjbin 
£ro» the aathoda course offered at Soatfaveatem State ^ 
University « 

OagSTIOW 3t Do you feel that the childrm ^Axo have 
9one throtigh the use of the curricolar 
materials are aora^ less^ or just as 
knovledgable of the instructional area 
OB those \tho vent through the cbnven* 
tional school progr«? 

The responcM wttx« ovwrwhalidngly that th« atudents ware aore 

*«owladg«ble as a result of jthe Career saueatioo xateriala as 

oppoaed to those going through the cqnTentional achool prograa. 

( 

Of the ten teachera and coonselora Interviewed, eight felt that 
the atodenta wete sore knowladgable and two answered that thay 
were not aura in that they were not in the classrooai prioif to 
the use of the Material, thus, they had no haaia for reacting to 
this par|icular queation. 

QOBsnca 4 t What do you fetl that the impact of 
the use of this auiterial will bo on • 
your on-going progra*? 

The reaponsea to thia particular quaaticn had quite a range. 

In general, the reaponaes t» Questipn 4 were positive in natoze, 

and aU felt that the^uteriala had been and would continoe to be 

of definite value to on-going prograu. Specific commuU in- 

eluded positive reactions towarA: (1) «ore atudeht inte^at in 

•classroom activitieai (2) a sMrs practical relationahip between 

adiool activities and oosaiunity activitieai (3) a reaUsaUcn of 

the materials aa a valuabla guidance tooli and, (4) a Hore pro- 

greaaiva attitude toward inteirdlaoiplinary instruction. 
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= ^ngSTIOIl^i_Arft- YQir::QbMrvji«g^^ — 

\ the 'kinds of career d^citlcns your 
students are naklng^ if not, do, you 
anticipate any differences? 

Of the ten persons interviewed, eight responded to Question 

5 yAiiA was for seventh and eighth grades, only. Althou^ 

all respondees were positive in toeir feeling that their 

materials would have an effect on future decisions, aost 

stated that aore valid observations could be made after 

another year had elasped. It was noted that there, seemed 

to be acre awareness on the part of students in selecting 

progroBs at the area schools. 

QUEsnOM 6 : Ha& the utilisation of the x::areer Aware* 
ness Segment of the Career Education 
Curriculum resulted in any significant 
change in teaching techniques in your 
school? 

The majority of the classrocm teadiers and counselors were 
teadiing in grade levels above JC-6; Those reacting, however, 
were of the opinion that the continued utilization of the 
Career Awareness Segment within the curriculoa could defini* 
t^ly ii^rove teaching techniques in the classroom. .This would 
come about or result from the teacher becoming sore aware and 
kuuvledgable about Career Education Concepts. 

Advisory Committee Members t Respcmses to the members of the Advisory 

Cosmittee to their structtsred interview werex 

QUBSTIOW I t Nhat do you see as a future of the ' 

Career Education concept in the public 
schools of Oklahoma? 

The following, responses were madei In general, that it will 

be quite effective, especially irtien used as a part of the 

total curriculum, but not specifically as a subject within 

• it««i£. '34 



gggSTION 2 1 To vhoa do you give crftdyit forjbh _ 
pretent state of lmpi«mntation of 
^ the Career Education Concept in 
Oklahoma? 

Kesponsee indicated that they felt the ,impleMentaticn has 
been a cooperative effort on the part of the State Depart- 
aent of Education and the State Departaent of Vocational 
and Tedmical Education along with various institutions of 
higher education in C^lahoaa, Also, the involvement of 



several public schools, Oklaho«a City and Sand Springs, 
to Time two. 



gUESTIOH i t In yoiir opinion, has top educational 
leadership in OULahoM provided sup- 
port for the inpleMntation of the 
Carter Education Concept? 

I 

The' responses, in general, indicated yes. Ho one really 
opposed. Scoe were very actively involved and pushed for 
the iaqplementation in Career Education, Those not actively 
involved in this project were not opposed to the Career 
Education Concept but did not get involved. 

QUESnow 4 1 How do you view the usability and 

effectiveness of the Career Education 
material^ which have been developed by 
the Ctunriculua Materials Division of 
the State Departaent of Vocational and 
Technical Education? 

A stronger positive response was indicated here than with 

any of the other qoestioos. Primarily, that these materials 

would be a tresiendous help to the teadier, it would iaqprove 

and enrich course offerings, and one of the major 'strong 

points would be that a systematic system of organisation or 

systematic method of organisation had been prepared to assist 

the teacher in classroom instruction. 



" tion at th« State Dep»rt»nt of Educa 

tion. if not, do you forest any P^»« 
for the appointaent of luch an individual? 

«u« «t this time." One individual 

The responses were "Ho, not at cnis "b». 

believed ve vould not see such an appointment in thefnear 
future, qualifying his answer with the fact that it Was not 
econosdcally feasible at this tine. 




ACTIVITIK8 
OF THg 

CORRICOLCM mV INSTRDCTIOWMi WiTSRIALS DIVI8I(»> 



Foflcwlng is a list of activitiss» conducted by thm CorriculQa 
and Instructionair)latsrial8 Divlsicm of the stato Mpartaant of Voca-* 
tlonal and Technical Educationf as a rasult of the .funding received 
throa^ Contract Ko. These activities were observed by 

MBbers of the evalxutlon te«i and were validated through reports to 
US02« 

Major activities in impleMntlng the originisl proposal and the 

e 

three augMntations involved t 

1. Adoption of KBO Concept for professional and 
stspport staff. 

2. Designation and e^ployaent of additional staff. 

3. Identification and iatplesMntation of an advisory 
coBOKLttee . 

4. Attendance by Career Education Curricular staff 
at various stater regional, and national Meetings. 

5. Presentations by Career Bducation CurricOlar staff 
at various state, regional, and nation^al meetings. 

6. Visitations of Career education Curricular staff 
at sites of Model Career Education |)rograM 
throughout the nation* 

7. Collection of Career Education Curricular ttaterials 
frcai other states and cossMircial sources. 

' 37 
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8. Oevelopnent of the following curricular naterials - 
for career education t 

A. Career Educaticn^A Counselor's Guide 
B* Career Awareness ¥i^6 

C. DictMonary of occt:q;>ational Titles tor the 
Bleaentary Grades. 

Career Education - English 

£• Career Education - Math 

F. Career Education - Social Studies 

G. Career Education Science 

*H. Career Education ^ Construction Cluster 
I. Career Exploration « Transportation 
J. Career Exploration - Coamunications & Media Cluster 

9. Orientation of selected public sdiool personnel 
through Career Education workshops. 

10. Field testing of career education naterials. 

11. Revision and dissenination of field tested career 
education materials. 

12. Funding of two ijorkshops for industrial arts teadiers 
at Northeastern C^^ahoma state Oniversity and South** 
western pKlahooa state university for the suoMr of 1975. 
Workshops designed to be available for all industrial 
arts teadiers in the state # eiqphasising the use of career 
education curricular materials* 

13. Compilation of seven bibliogriqphies of vocational educa- 
tion materjLals for dissenination of 65,000 copies nation** 
wide* (See Appendix D) 
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14. tevvlopMnt of a currtctaluB.tv«luaUoiL«<>d*l 

tnd fittld testing of tMlv^ different voca- 
tional Instructional manuals* 

15. lapleraented the Ibglonalls&tlon . Conospt of 
Currlculuo and Instructional Materials ~ 
Coordination, Dissemination, , Developmnt and 
Dlfuslxm Including s -* 

K. The appolnt»ent of Currlculua Qoordl- 
nators In eadi of the ten states 
Involved in regional currlculua efforts. 

B. Adaption of standardized currlculua for- 
mat* 

C. In-servlcet workshops in using Instruc- 
tional aate^rials conducted in five states 
by staff of th« Oklahcna CurrlculuM Labor- 
atory. v % ' 

D. Initiation pf a Ragional Curriculus Naws- 
letter to keep personnel^ in all tan statas 
infomed. / . ^ 

B. Davelopaiant of Curricul«i Profiles tCurri- / ^ 
cular aAteriala under davalopnant , plaimed 
^ for davalopttent, and curricular needs) . 

P. Compilation, publication, and dissaBlrfation 
to all vocational teachers in ten states of 
listing of all currilLlar materials avail- 
able. 
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COST TRAHSPORTABILITY 

Table II lists total iPounts approved by U*S.O«E. for the 
original proposal and the three augaentations with tiiae periods indi- 



cated for each funding. 


TABLB II 




TOTAL 


US02 APPROPRIATION 
OEG-0-72-4682 








DKTES 


AHOUNTS 


Original Proposa 1 


7-1-72/12-31-73 


$197,880.00 


Augmentation # 1 


1-1-74/ 6-28-74 


10,000.00 


Augt&entatlpn # 2 


1-1-74/ 6-29-74 


25,000.00 


^AUgtnantation # 3 


6-30-74/12-31-74 


40,000.00 




TOTAI. USOB FUNDS 


$272,880.00 


♦Extended to 6-30-75 at no 

\ 


additional cost to USOE 





Table III shears total expenditures for the first thirty months 
of the project and lists the balance of funding which has been extended 
to June 30, 1975, at no additional cost to the U.S. Office of Education. 
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TABLE Z;iZ 

rCSKL EXFEHDZTURBS 
JULY 1, i972-CBCBMBBR 31, 1974 



AMOUHTS EXPEMCBD 



S«lari«s s Benefits $ 140,869.86 

Trav«l 18,307.19 

Miac8llan«oua 42,510.69 

Diattoination 36,961.93 

TOTAL $ 238,649.67 

BALWCB $ 34,230.33 



Of the total expmditaraa for tha firat thirty montha of tha 
pzojact, mora than half (57%) vaa axpandad for paraonnal. It waa not 
difficult to detaraina tha inpact of additional paraonnal on the pro- 
duction and aarvicaa of tha Curricula and Inatructional Aateriala 
Center. Teadiara and counselora intarvia^d apoke in a ccaiplijiiantary 
manner about aaaiatanoa from Canter ataff in da^aloping, aiaaaminating, 
orienting, and following-^qp tha Career Education Matariala. 

The $42,510.69 liatad aa' expended for niaoellanaoua included 
equipMnt rental, office rental, a vppliaa and matariala, coomunicationa, 
di^licating and printing, and contractual aarvice. B^naiva equifaMnt 
(JtfiM Conpoaer, HT/ST Typewritera, etc.) weria rented for the purpoaa ot 
facilitating curriculum davelopaant. 



A 1 



Table XV indicates a i)roj action of expenditurts for the lait 
six months of the project , which was reflected as the btlanoe in Table 
III. Participant expenses for the two industrial arts curriculvn con- 
ferences are projected to absorb the aajor portion of th^ s&ount budgeted 
for disseaination. 

, TABLE VZ 

PLANNED BXPENDITURElS 
JANUAWr 1, 1975-JONE 30, 1975 



MOUNTS 

$22,400.00 
1,200.00 
1,600.00 
7,530.33 
1,500.00 

$34,230.33 



Table V is a cospilaticn of the budget iteas in the original 
proposal and the three augmentations. Various requesti to USOaB for 
budget changes were reviewed by the Third Party Evaluation Tean and 
the revised budget is included as Appendix F to this report. 



Salaries & Benefits 
Travel 

Miscellaneous 

DissMination ^ y 

Evaluation 

TOTAL 
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CX^CLUSIONS 



It is very evident to the menbars of the Third Party Evalua- 
tion te«a that the nain thrust of implementation of career education 
instructional materials in 0)clahc»sia has been "Sue to the efforts of 
the staff of the State Department of Vocational and Technical Educa- 
tion Curriculxxn and Instructional Materials Center* The most 
coonendable aspect of the total project has been the invdlveoent of 
classroon teachers r teacher educators r adainistrators ^ and state 
department persc^el in assessing needs r development of instructioi^al 
materials r field testing of career education materials r and in eva* 
luaticm. These comittees were' designed to be composed of mostly 
classroon teadiers* 

It is very eeisy in visiting the Curriculxn Materials Center 
to recognize the impact of the USOB funds in expanding the capabi- 
lities of the center: expansion of i^ysical facilities, expartsion 

♦ 

of services r addition of staff. 

The director of the Curriculum Materials Center is to be 
oomended for his careful selection of professional staff for the 
purposes of meeting the objectives of the curriculum laboratoiry 
grant. Staff seemed to have been selected for the various kinds of 
expertise needed to compile the necessary career education instruc- 
tional materials* 

4*1 
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' The evaluators found that inttrnal auditing had been conducted 
throu^out th^ duration of the project, the strongest point being the 
field testing and revision of curricular naterials. The planning of 
Workshops designed for the use of career education curricular luiteriala 
is particularly commendable. 

The region aliz at ion effort vhic^ has come about as an augmenta- 
tion to the original grant is revitalizing curriculum development in the 
states involved as well as encouraging sharing of suitable materials and 
common format* 

There seems to be no centralized authority at the State Depart* 
ment of Educaticm level for the coordination ot all activities regarding 
Career Education in the State of Oklahoma. 

It waa difficult for the evaluators to separate the varied acti- 
^vities of the Curriculum Materials Center in order to determine exactly 
which ones were meeting the objectives for whic^ the grant was designed. 
It is, hc»rever, the conclusion of the evaluators that the three objectives 
stated In the original proposal and augmentations have been successfully 
met. 

Though there, has been considerable effort expended with teachers 
and counselors piloting the Career Education materials, there is a lack 
of effective advertising targeted toward all teadiers. This is evidenced 
by ^pendix whic^ lists total sales and complimentary copies of Career 
Education materials* 

« 

Counselors and teadiera contacted attested to the general excel- 
lence of the Career Education materials but expressed concern for continual 
iq>datlng of the materii^ls* 



RgCX)MMroDXriONS 

It is rccbaoended that information dtsigntd to pro- 
vok# Interest on the part of all. class rocxi teachers, 
counselors r teadier educators ^ and adsdnistrators 
to*#ard the availability of career education initruc- 
tional materials be initiated. 

It is recofSQended that teachers ^ counselors ^ and 
other instructional personnel using career education 
materials devel<^d or sxmported by the Corriculw 
and Instructional Materials Center be kept continually 
ware of any changes # additions # and deletions of these 
materials • 

It is recannended that future efforts of this nature 
involve a significant group of educatipnal adminis- 
trators. 

It is recoooaended that availability of instructional 
materials for potential users be pronoted through the 
. Oklahoma State Department of Education. 
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CONTRACT FOR BVALUATIC»I 
Oklahoma State Department 
of 

Vocational and Technical Education 



SOURCE I 



USOE Grant No. OEG-0-72-4682 



TITLE: 



Third Party Evaluation o£ the State 
Vocational-Technical Education Curriculum 
Laboratory Grant (OEG-O-72-4682) 



APPLICANT 

o^c;anization t 



Central State Ikiiveraity, Edoond, Oklahoma 



PROJECT 
DIHECTORx 



Dr. Lucille W* Patton, Chairman 

Departae^nt of Vocational-Tedmical Teaser Education 
Sdiool of Education r Central State University 



SUBMITTED BYt 



Dale Mullins, Dban, sdiool of Education 
Central State University 
Edaond, O)clahoma 73034 



, Presidoipr ^ 



Garland A. Godfrey 
Central State University 
Edmond, Oklahoma 73034 

Lucille If* Patton, Project Director 
(405) 341-2980, Ext* 2741 



Federal Funds 
Requested: 

Duration : 



$1, 500*00 

Marc* 1, 1975 - June 1, 1975 
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PBDPOSAL OP THIRD PARTY NKLUKSKM 

or 

* STATE VOCATIONAL TECHNICAL BDUCATIOM 
CURRICULUM LABORATORY GRANT (QEG-0-72-4682) 



Scope of Work 

A« Evaluation shall be bas^d oo objectives of original propos&l 
and all augmentations • 

B« Guidelines contained in Grarit Terms and Conditions, Depart* 
Dent of Health, Education, and Welfare (OB Form 5241, 1/72) 
shall be used in the Third Party Evaluation. 

C. All reports submitted to USOB shall be aade available to 
Third Party Evaluation tew. 

D« All curriculw materials developed under this grant shall 
be made available to the Third Party Evaluation teaa« 



Objectives of Third Party Evaj^uatlco 

A* To conduct an audit of internal evaluations pf\he Curricultan 
Laboratory Grant (OBG-0- 72-4682) . N^. 

B. To conduct spot cfaeclc visits' to school systems utilizing 

curricular material develc^d through Grant (C^-0-72-4682) 
to validate internal evaluations* 

C* To conduct an audit of project funds to determine compliance 
with USOE guidelines. 

D. To report on an interim basis the progress of the evaluation 
tean by i^ril 1, 1975. 

B. To submit the final report of the evaluation .team by Nay 15 , 
1975. 



Procedures 

In order to accomplish the sbove stated objectives, the evaluation team 
will coordinate the following activities: 

A. Organization of evaluation team to includes Dr. Billie 
Holcoab, Teacdier Educator, Vocational Business & Office 
Education) Dr. Don Mitcdiell, Teacher Educator, Industrial 
Arts Education) Dr. Joe Kinzerr Computer Science Bduca- 
tioni Dr. Lucille If. Pat ton, Chadiman. 
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B. Review carefully propo«al augmentations and grant*, progress 
reports, quarterly reports, and annual reports of the project. 

C. Heet with the Director of the Ctirriculiin Materials Center 
and )cey neoobert of his staff for the purpose of reviewing 
internal evaluations^ gathering curricular guides, and 
au4iting financial records. 

De .Conduct spot visitations to schools utilizing curricular 
materials to detexsdne effectiveness, 

Ee Schedule an off-c«nptis writing ^conference for the purpose 
of coordinatinig evalxi/itive data, 

F. Cocapile evaluation report. 

\ 

BODGBT 

THIRD PARTY BVALUATIW, CMCLAHOMA STAIB DEPARTMENT GRANT 

(OEG-0-72-4682) 



Personnel 



Secretary (Parttime for Report Kriting) $300,00 

Persamel E^qpense^ Secretary (FICA 5,85%) 18,00 

$318,00 

Other 

Travel 600.00 

Facilities S:qt>ense, writing Conference , 100,00 

Supplies and Dt^li cation , , , , # 482,00 

TOTAL $1,500.00 
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ADVISORY COMMITTEE 
CXBEBR tUUCKTlOH PBDJECTT 



Mrs. Sally Augustine, Specialist 
Early Childhood Education 
State Departmont o£ Edi^cation 
OklahoM City I Oklahcna 

Mr. Eugene '•Red'* Dollar 

Teadier*Trainer iG/m 

State Departaont of Vbcational 

and Tedinical Education 
Stillwater, oklahooa 



Mr. Herman Grissle, Director 
Career Education 
Tulsa County Schools 
Tulsa,* Ok lahona 

Mrs. June Gruber % ^ 
Assistant Superintendent of 

Public Instructions 
State DepartMnt of Education 
OklahcAa City, Oklahona 

Dr. Dick Mitchell 

Departttent of Guidanoe & Counseling 
Central State University 
Edeond, Oklahosa 



Mrs. Jo Anne Ruark 
Research, Planning & Evaluation 
State Departnei^t of Vocational 
and Technical Education 
^ Stillvater, (^lahooia 

Mr. Elan Sandlln 
Guidance & Counseling 
State Department of Education 
Oklahona City, Oklahooa 



Mr. Oren M. Terrill, 
Superintendent 
PaiAuska Pisblic Schools 
Paei^uska, Oklahoma 

Mrs. Cleo White 
President 

Classroon Teasers Association 
Oklahcna City, Oklahona 



Dr. C. P. Wright 
Administrator of Curriculos 
State Department of Education 
Oklahoma City, Oklahoma 



Mr. Guy Robberson, 

Superintendent \ 
Lindsey Public sdiools * 
Lindsey, Oklahoma 
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CAF£BR SDUCATION WOFXSHOP PARTICIPANTS 
SoiMr 1973 



BLACKWELL 
74531 



NAHE 



Craig, Anita 
McClungr Dorothy 
Stephens^, Of a 
Thoxoas, James 
Learned r Wesley 
Bruno, Connie 



SUBJECT AREA 
let Grade 
2nd Grade 
3rd Grade 
Industrial A^cts 
Math 

Counselor 



STILLWAZTER 
74074 



NAME 



Dries, Florence 



SUBJECT AREA 



Special Education 



BARTLBSVILLE 
74003 



NAME 



Hartpence, June 
Scott, Pan 
Snit^, Jmes R. 
Vender ford. Dale 
Purvis, Ann 
Croudi, Goldia 
Dunlapi Teresa 



SUBJECT AREA 
3rd Grade 
2nd Grade 
Junior High 
Asst. Principal 
Junior High 
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MILLMCX)D 



NAME 

Puxgetf Ralph 
Walls f Lynn Mr. 
Edwards, Elva 
Butts I Mary 
Brisoni Cacila 
Ulxaer, Vickie 



SUBJECT AREA 

6th Grads 

Intermediate 

Primary 

Primary 

Primary 

Primary 



NAME 



NOLHALL^ORLAHDO 

SUBJECT AREA 



Resneder, Dorothy 
Paul, CaryX 
Stoehr, Pat 
Hoffner, Albert 
Benson r Gene 



5th Grade 
Math 

Counsalor 
Industrial Arts 
Counselor 



NORMAN 



NAME 

Pierce, Larry 
Boudreau, Joe 
Herren, R«L« 
Bevill, Lynn 
Riley, Sharon 
Hudson , Ruthee 



SUBJECT AREA 
Industrial Arts 
Industrial Arts 
Industrial Arts 
3rd Grade 
4th Grade 
Counselor 
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OKLAHOMA CITY 
NAME SUBJECT AREA 

Biller, Joe Counselor 
Taliaferro, Kelly Math 
Wheeler, Paan • Junior High 

Cunningham, Judy Counselor 



NAME 

Grizzle r Herman 
Clark, Wayne 
Threadgill, Calvin 
Willians, Joan 
Kinzer, Patsy 



SAND SPRINGS 

SUBJECT AREA 
Director 
Junior High 
Counselor * 
Science 
English 



MCX)RB 



NAME 



Bennett, Charlotte 



SUBJECT AKBA 
Counselor 



NAME 



Enochs , Car la 



PUTNAM CITY. 

SUBJECT AREA 
Counselor 



GREASY 



NAME 



SUBJECT AREA 



Phillips, Anita Sue 4th Grade 
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HAME ,^ SUBJECT ARBAS 

Spann, Natgaret education 

Related Materials . 

Kirby, Janelle Career Education * 

Counselor 
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BIBLZOGMPHZBS - VOCATIONAL BDtXIATION 
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The n\nb«r printed for each of the seven bibliographies 

foUowa: 

TITLES 

State Instructional Materials for Agriculture 

State Instructional Materials for Disttibixtive 

Education 

State Inst^ctional Materials for Health 
Occupations Education 

State Instructional Materials for Home' Bconocdics 

state Instructional Materials for Office Occ\5>»t,ioos 

State Instructional Materials for Tedmical Education 

State Instructional Materials for Trade and Industrial 
Occupations 



was as 



NUMBER 
OP 

O0PIE3 
9,000 



6,300 

11,900 
11,800 
11,200 
4,475 

11,825 



TOTAL 



65,000 



5 o 
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Attachment G 



Health Hoaxi Bus* a 
Contact Person Aqr* D.Z. Occ> Ed, Off> Tedi> T4I 

-Mr. Grady Knight 225 50 25 300 75 15 125 

Vocational Planning 6 

Evaluation Coordinator 
State Education Building 
Little Rockf Arkansas 72201 

Dr. A. Runbaughf 225 ICO 75 220 100 50 50 

Assistant Director 

Division of Vocational Education 

Kansas State Department of 

Education 
120 East 10th Street ^ 
Topekar Kansas 66612 

Dr. L.Deah McClellan 147 45 193 38 136 35 90 

Directpr 

Kearney Center for Voc. fi 

Tech. Education 
Kearney state College 
Kearney, Nebraska 58847 

Dr. Dpn Eshelby 100 40 35 17S 150 40 40 

RCD Director 

State Board for Vocational 

Education * 
900 East Boulevard ^ 
Bisaarckr North Dakota 58501 

Mr. li. A. Iverson 83 38 144 35 74 49 45 

State S\]qpervi8or 
Division of Vocational & 

Technical ^ Education 
222 West Pleasant Drive 
Pierre, South Dakota 47501 

Dr. Richard Bdsall 110 90 100 180 300 100 300 

, Supervisor of Prograa 

Operations 
State Board for Comunity 

Colleges & Occvqpational 

Education 
207 State Services Building 
Denver, Colorado 80203 
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Contact Person 

Mr. Anon Herd, Director 
Dept. of Practical Arts & 

Voc.-Tedi Education 
8 Industrial Education Bldg. 
Universlth of Missouri 
ColuBbia, Missouri 65201 



265 



100 



Health 

Occ* 

347 



Hone Bus. & 
Ed. Off. Tech. T£I 



62 299 



55 liO 



Mr. George Aaabary 95 35 40 

Asslstemt Director 

New Mexico state Dept. of Ed. 

Education Building 

Santa Fe, New Mexico 87501 

Mr. Ron MeeX, Coordinator 425 79 159 
Curriculum Instructional 

Materials Center 
State Dept. of Voc. £ Tech. 
I Education 

1515 W6st Sixth Avenue 
Stillwater, C^clahcma 74074 

Mr. W. H. Fitz 30 0 300 75 

Curriculum Coordinator 
Texas Eduisation Agency 
201 E. 11th Street 
Austin, Texas 78701 



220 143 40 187 



450 75 ' 156 562 



300 300 15 300 



Dr. Robert Kervood 
Director of Curriculum 
Division of Vocational Educ. 
1535 West Jefferson 
Phoenix, Arizona 85007 



,75 



70 



75 60 13 103 



Dr. Charles Parker 75 ' 60 

State Dept.* of Education 
1400 University Club Bldg. 
136 E. South Temple St. 
Salt Lake City, Utah 84111 

Mr. Courtney Riley i. Dir. 20 15 
Voc. -Tech. & Adult Educ. 
Heroes Mamorlal Bldg. 
Second £ Carson Sts. 
Carson City, Nevada 89701 



75 220 100 lOO 300 



55 15 40 
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Attaduittnt G 



Or* San Shigetcmi 50 100 

State Director for Vocational 
Education 

Hawaii Cocnunity Collagas 
2327 Dola Stj^et 
Honolulu, Hnraii 96822 

Dr. Patrick J. Weagraff 250 300 ' 

Director 

Voc:-*T6ch. Education 
Currictilua Laboratory 
Vocational Education Section 
721 Capitol Building 
Sacramento, California 95814 

Mr. Clifford Zenor, 35 . 35 

Consultant 

Professional Development 
Wisconsin Board of Voc.*Tech. 

'Education v 
4,802 Sheboygan Avenue 
Madison, Wisconsin 53702 

Mr. Ed Hornback, Coordinator 400 235 
ReseaVdi 6 Curriculun 
Indiana Dept. of Public in- 
struction * 
10X2 state Office Building 
120. West Market^ 
Indianapolis, Indiana 46204 

Ms. Mary §/own 50 50 

V6cational Education ft 

Career Dev. jServioe 
Box 928 ' 
Dept. of Education 
State of Michi^im 
Lansing, Michigan 48902 

Mr.' Jarooe Sdsncthl * 36 165 

Program Planning 6 Develop* 
" ment Section 

Div. of Voc.*^6c^. Education 
Capitol Square, 550 Cedar Bt\ 
St. Paul, Mixmesota 55101 



Hatlth Hotte Bus. a 

Occ. Be, Off > Tech. T&I 

100 200 300 100 300 



150 400 500 150 450 
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33 40 40 40 



X85 525 * 475 245 412 



50 



50 50 50 50 
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70 250 35 35 
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Contact Person , 

Ot. Kenneth Hold 
Chief of S\xp^rt Service 
Career Education Division 
Grimes State Office Bldg. 
Des Moines, leva 50319 



hgr. 

370 



128 



Health Hoaa 
Occ^ I Zd. 



150 



'340 



Bus. 6 

Off, Tech, Tfcl 



188 



25 



125 



Nr. William £. Reynolds 600 
Director 

Illinois Curriculum Manageinent 
Center 

Board of Voc, Bd, Rehabilitation' 
1035 Outer ?ark Drive 
Sprin^eld, 1111x1018-62706" 



400 



Dr. John £. Deloney 
Project Director 
Career Education 
s£ate Dept. of Education 
Room 804 

Montgomery^ Alabama 36111 



50 



50 



700 



25 



900 



50 



900 



400 



900 



50 



50 



50 



Dr. K. M. Baddy, Administrator 400 400 600 900 900 350 900 
Research-^Bvaluatlon 
, Room 258, Knott Building ' 
Tallahassee, Florida 32304 

Mr, Paul Scott, Director 334 134 60 343 209 52 560 

Research Coordinating Unit 
State Dept. of Education 

302 State Office Building . ^ 

Atlanta, Georgia 30224 



Dr. W. C. Mayfield, Director ' 15 15 10 15 15 10 15 

Vocational Currictilum Develop- 

ment Researdi Center 
P. 0. Box 657 

Natchitoches, Louisiana 71457 ^ 

Dr. James H. wall 300 75 40 450 130 90 300 

Associate Dean ^ 
(lUD) fi Director, R/CU 
Mississippi State University 

Drainer JW ^ 
Mississippi State, Miss. 39762 
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AttachiMnt G 














Contact Person Aqr> 


D.K. 


Htalth 

Oee. 


Roae 
EC. 


BU8.& 
Off. 


Tedi. 






Or. Robert A. Mullen 48d ^ 
Associate Director 
Division of Occupational 

Education 
North Carolina Dept. of 

Public Education 
Raleigh, North Carolina 27602 


233 


617 


96 


219 , 
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Dr. Art Jensen, Director' 240 
Industrial Materials Centrer 

In Vocatimal Education 
109 Freeaan Ball 


110 


85 


650 


450 


200 


500 ' 




clemson university 

Coluob^a, South Carolina 29631 




• •• 












Mr. Tom L. Hindes, Consultant 200 
Instructional Materiiiila Lab. 
The Ohio state University 
1885 Neil Avenue, Rdoq 112 
Coluabus, Ohio 43210 


200 


60 


" 200 


600 


60 


-300 




Ms« Mabel Yates, Director 285 
Res'eardi £ Curricultn 
State Department of Education 
205 Cor dell Hull Building 
Nashville, Tennessee 37219 


ISO 


200 


600 


185 

* * 


50 


650 




Dr. Fred W. Harrington 150 
Coordinator 
Cujrricului Developssent 
Bureau of Vocational, Tech* 

nical t Adult ^Education 
Capital Complex B-230 
1900 ifashingl:on 9t. East 
Charleston, Was): Virginia 25305 


89 


86 


209 ^ 


190 


78 


133 




* ♦ ' ' ' 
Mrs. Ouida V. Maeder 5 
S\4>«rvising Director 
Vocational Education Currlculxa 
415 Twelfth Streiet, N.^. 
Suite 1103 

Washington, D.C. 20004 

> 


30 


20 

1 ' 


50 


50 


^0 


30 
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Attadiment 6 



Health Hoiae Bus*& 
Contact Person Agr« ' D*E* Occ* Bc> Off, Tedi* Tfcl 

Dr. Donald E* Bison 300 400 100 700 600 100 500 

Div. of Vocational Education 
Virginia Polytedinic Instituta 
316 Lane Hall 

Blac^sburg, Virginia 24061 

Dr. Herbert Bruce, Director 330 125 160 565 425 50 650 
Curriculiza Development Center 
University of Kentudcy 

Taylor Educ. Bldg. Room 152 . 
Lexington, Kentudcy 40506 

—Mrr^ftngeto-Tedesco ^4 €f9-~ 103-"— — 54 150 —39 86-~ 

Curriculm & Media Develc^r 
of yoc* Education 

Connecticut State Dept. of Educ. 
^Bcx 2219 

Hartford, Connecticut 06119 



Mr. Doyle Onrens, state Super. 100 100 100 100 100 100 100 

Career Services 

Div. of Voc. Education 

P. o'. Box 697 

Dover, Delaware 19901 

Or, Gi«xl«8 W. %an. Dir. RCU 39 43 108 34 164 36 50 

Bureau of Voc. Education 

Dept. of Educ. & Cultural Services 

Augusta, Maine 04330 

Mr. Vfillian MicAel, Jr. , 27 27 27 27 27 -0- 27 

Supervisor, D.E. 

State Dept. of Education 

Friendship International Airport 

P. O. Box 8717 

Baltiiaore, Maryland 21240 

Mr. Norman Oppenhein 100 100 * 100 100 100 100 100 

Project CEDIS 
117 Perry Street 

Lowell, Massachtisetts 01852 , 
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Xttaduaeat 6 

Health Hon Bus . 6 
Contact Person ^ Agr* D*g> Occ> Ec> Off* Ted>> TftI 

Mrs. Ula C. Murphy 50 50 ^ 50 200 200 100 300 

Deputy Division Chief 

State Dept. of Education 

105 Loudon Road 

Concord, New Hanpshire 03301 

Mr. Greg Bountesopo, Director 100 100 100 100 100 100 100 
County Career Educ. Coor. 
Nev Jersey Dept. of Education 
225 West State Street 
Trenton, New Jersey 09625 



— MrT~<^r-:Barl" Hayv 5\5)ervi»or 100- lOO 100 WO 100 100 100 
Vocational Curriculua 
Bureau of Secondary Curr* DevelopsMt 
State Education Departnnt 
Albany, New York 12224 

Mrs. Erma Keyes 150 150 ;00 250 350 150 200 

Vocational Educ. Information 

Network 
Millersville State College 
Qonser Library 
Millersville, PA 17551 

^ . * 

Mr. Faustino Hemander 6 6 6 6 6 -0- -0- 

Curriculua Specialist < 
Vocational Curriculuoi Center ' 
Depaurtsent of Education 
^ P. O.'Box 759. ' . ' 

Hato Rsy, Puerto I^co 00919 ^ - , 

Mr. Willian Nixon, Coordinator !2 3 33 59 38 77 37 41 

Career Education 
Department of Education 
25 Hayes Street 

Providence, Bhode Island 02908 

Mr. Julian Carter 6 4 3 6 6 3 6 

' Asst. State Director 
^ Vocational"*Tedmical Education 

State Departisent of Education 

Montpelier, Vensont O5602 
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Attadiaent G 



i9 



Contact Person 

Mr. Janes L« Blue 
Vocational Curriculum Manage 

oent Center - 
Washington State Cocr. Council 

for Occi?)ational Education 
216 Old Capitol Btiilding 
Olynpia, Washington 98504 

Mr. Vernell Jadc&oin 
Program Chief 
Business Office Education 
Pouch P- Alaska Office Bldg. 
Juneau, Alaska 99801 

Mr. Kenneth Hansen 
Supervisor of planning 
State Department of Education 
506 North Fifth 
Boise , Idaho 83720 
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Health Hocae Bus.fi 
Occ, £c. Off. Tech. T&I 
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356 275 200 20O 



65 33 78 39 45 



162 4S 91 37 • 56 



Mr. Mike Bullock, Asst. Dir. 70 
Vocational 6 Occ\^>ational 
Skills * 

State Dept. of Public Instruction 
state Capitol Building 
Heienar Montana 59601 

Mr. James Hargis» Specialist-^ 122 
Curriculun Development 
state pept. of Education 
942 Lancaster Driver N*£. 
Salem r Oregon 97310 



Dr. James Zancanella 
Departiaent Head 
Dept. of Vocational Education 
College of Education 
University of Wyoning 
Larmie, Wyoxaing 82071 
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31 



30 250 250 35 20O 



130 



47 . 99 45 71 



103 32 113 36 
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VO-TSCH KBNORMDUM 



DATE: Marcdi 10, 1975 

TO: Jeanetta Shipp 

FROM: Linda Lenlngton 

SUBJECT : Career Hducatlcxi Sales 



APEA 




SOLD 


qOMP. 


K-6 




98 


39 


DOT 




125 


44 


Construction Cluster 


^ 


352 


37 


Transportation Cluster 


100 


42 


C E English 




2 


2 


Counselor's Guide 




164 


23 



These were mailed to state colleges and the Midwest 

Coordination Curriculum Network, 
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APPENDIX G 

STRUCTUREa^ IHTBFVIBlf 
TBACHERS AKD OOltiSBLORS 

1. Were you involved in field testing any career educa* 
tion curricul« materials, if so, in i*at area? If 
you were not involved in field testing, hov did you 
becooe Mare of the cxirricular aaterials? 

2* >yhat orientation to the use of the curricular Baterials 
did you receive? 

3. Do you feel that the children who have gone through the* 
use of the curricular aaterials arjfrnore, less, or just 
as Jcnowledgable of the instructional area as those %^o 
went throu^ the conventional school progr«7 

4. What do you feel that the iapact of the use of this 
material will be on your Qn*^oing progran? 

*5. Are you observing any differences in the kinds of career 
decisions your studante are making, if not, do you anti-* 
cipate any differences? 

**6. Has the utilization of the Career Awareness Segment 

of the Career Education Curriculum resulted in any sig- 
nificant diange in teaching tedmiques in your school. 

*Thi8 question was applicable to only 7th and 8th grade teachers. 
**Thi8 question was applicab^^^ to only K-6 teadiers. 
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APPENDIX H 

STRUCTUFED INTERVIEW 
AD\aSORY OOMMITTEE MBMB^ ^ 

What do you see as the future of the Career Education 
concept in the public schools of Oklahoma? 

To whom do you give credit for the present state of 
implenentation of the Career Education concept in 
Oklahoma? 

» 

In your opinion, has top educational leAdership in 
Oklahana provided sipport for in?>lementation of the 
Career Education Concept? . 

How do you view the usability and effectiveness of the 
Career Education materials which have* been developed 
by the Curriculum Materials Division of the State 
Department of Vocational and Technical Education? 

Do we have a director of Career Education at the State 
Department of Education? If not, do you foresee any 
plans for the appointment of such an individual? 
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f. Conclusions, Implications, and Recommendations for the Future 

Federal funding has allowed for the expansion of the capabilities of the Oklahoma 
Curriculum and Instructional Materials Center &s evidenced by increased personnel and 
increased output. Innovative practices such as Management by Objectives has been 
encouraged. 

According to field testing results, materials for career education are usable and meet the 
needs for education activities; however, they represent only a small portion of materials 
needed to implement career education. The State Department of Vocational and Technical 
Education has limited contact with potential users of these materials, and therefore were 
limited in dissemination and diffusion. 

Regionalization of Curriculum activities through the Ten State Curriculum Network has* 
- been successful. The limitation has been the 'inability of the member states' to finance 
a person whose sole responsibility is curriculum management for his/her state. The Ten 
State Curriculum Network uses the MBO system of management to coordinate its activities. 

Recommendations for the future are: 

(1) The Oklahoma Curriculum and Instructional Materials maintain the expanded 
capabilities by retaining personnel and 4:ontinue to operate under the MBO 
system. 

(2) Continued use of the curriculum advisory committees from education, higher 
education, and business and industry. 

(3) Continued development of curriculum in cooperation with businesses such as 
Associated General Contractors. 

(4) Further validation of curripulurn manuals. 

(5) Funding of career ed^ucation and curriculum development from sources other 
than vocational education monies. 

(6) Continued funding of curriculum management centers. 

(7) Provision of matching funds for states to finance a person to coordinate 
curriculum both intra and interstate and to servfe as liaison for curriculum 
management centers. 
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